(innovative role orientation)

(custodial role orientation)

(
1993 ; Ashforth, Sluss & Harrison, 2007)

93
(innovative
role orientation)
(2012)
1 Van Maanen and Schein (1979)
(p-228)
(. (p.229)

2011)

(Van Maanen & Schein, 1979)



Van Maanen & Schein (1979) )
( , 2015)
( )
(Feldman, 1989 ; , 2011 ; ,
2012) ( , 2015)
(Feldman
, 1989 ; , 1993)
( , 2011) ( , 2003) NPO
( , 2007) ( , 2012)

(Turner et. al., 1987 )

Bartel(2001)
2.1. ( )
Kim, Lee, Lee and
NPO Kim(2010) CSR
(prestige)
CSR
NPO
2.2.
( , 2015)
( )
( )

(2011)



(2012

(2011)

Berg, Dutton and
Wrzesniewski(2013)

2-1

2-2

NPO
web

772 web
124
( 16% 6
25 93
39.56 (SD=8.45)
58 ( 40.02  SD=9.03)
35 ( 38.71 SD=7.36) 1
63 2 30
77 16
1
9
1
A 30 190
B 30 70
C 30 2400
D 40 10,000
E 50 30,000
F 20 2000 IT
G 40 20 NPO
H 40 6000
I 30 10
3.2.
2
2
SD a

92 4.145 .865 .817
92 3.196 1.144 .813
92 3.462 .974 .838
93 4.710 .995

92 4.484  .847 .685

(2012)



(a =.817)

(a =.813) 2 ( 3)
3
172 -.103
.721 .033
.642 -.023
.636 .184
.621 -.005
.458 071
-.040 .916
-.011 .779
.063 .615
3.233 2.791
() 38.982  10.919
2 _.574 -

Wrzesniewski & Dutton(2001)

4

(2015)
a =.838)
(2011)
)
(
)
685
6

Step3
2
(
4
Step 1 Step 2 Step 3
)
-.029 -.056 -.176
1 -.076  .056  -.043
.029  .045 .110
5 -.116  -.190 -.284"
-.079 -.051 .094
-.014 -.003 -.076
.079  .026 .057
)
.285% 284"
.399 7 .406
-.070  -.042
.191 132
)
x .490
x .125
x -.114
x -.284"
Total R .032  .404 .582
Total =4 -.056  .314 .491
F 0.367 4.494 " 6.404
n 85 85 85

) *** p<0.001 ** p<0.01 * p<0.05

+ 1SD

2-1



2-2

AR

‘.

VAN NN

b=k

O T -
8 8 8 8 8 8

‘

AV AN NN

5.00
4.50
4.00
3.50
3.00
2.50
2.00
1.50
1.00
0.50
0.00

g

°
8

/ B0 8#M%D
ki

/_,—’ —
N i
=7 e -
-/
/
/

0 1 2 3 4 5 6
B<EDO2RFIL® MHERO ZE

5% B0 B E K
- D K
e —— — B
22 - L
7 T
s - - — EE

210 HED Bl

PR



10

Ashforth, B. E., Sluss, D. M., & Harrison, S. H. (2007). Soci

alization in organizational contexts. /nternational review of
industrial and organizational psychology, 22, 1.

Berg, J. M., Dutton, J. E., & Wrzesniewski, A. (2013). Job ¢
rafting and meaningful work. Purpose and meaning in the
workplace, 81-104.

Bartel, C. A. (2001). Social comparisons in boundary-spannin
g work: Effects of community outreach on members' organi
zational identity and identification. Administrative Science
Quarterly, 46(3), 379-413.

Feldman, D. C. (1989). Careers in organizations: Recent tren
ds and future directions. Journal of Management, 15(2), 13
5-156.

, (2015)

31 179-182
(2003)

(6), 56-61,
(2015) ,
(2015) :
2

, (2015)

Kim, H. R., Lee, M., Lee, H. T., & Kim, N. M. (2010). Corp
orate social responsibility and employee—company identificat
ion. Journal of Business Ethics, 95(4), 557-569.

, , (2011)

(14), 255-260,
(2015)
, (2015)
3,
(2012)
(2011) :
45(1), 93-1
10,
(2012)

125
(2011)
(2011)
(Di
scussion paper)
(1993)
8(1), 1-22.

Turner, J. C., Hogg, M. A., Oakes, P. J., Reicher, S. D., &
Wetherell, M. S. (1987). Rediscovering the social group. A
self-categorization theory. Oxford: Basil Blackwell ( s

, , (1995) —

).

Van Maanen, J. and Schein, E. H. (1979). Toward a theory
of organizational socialization. In B. M. Staw (Ed.), Resear
ch in Organizational Behavior , 1, (pp.209-264). JAIl Press.

Wrzesniewski, A., & Dutton, J. E. (2001). Crafting a job: Re
visioning employees as active crafters of their work. Acade
my of Management Review, 26(2), 179-201.

(2007)
“
0), 23-25,

i 2015~2018 (B)

JSPS 15K213
55



