20 2004 195-198

HRR

Predictive validity of personality and general mental ability tests:
Analysis by the timing of performance evaluation

Yumiko Mochinushi  Shiho Imashiro  JunNaito  Hideyuki Nimura

HRR Inc.
1
1
Barrick & Mount  Hunter & Hunter
Barrick & Mount 1991
5 Big5
Conscientiousness Dreher & Bretz 1991
22
2
Hunter & Hunter 1984 .53
1994
2000 2000
2.
2 SPI Synthetic Personality
Inventory HRR
42
42 11
31
SPI
17
2 20
Cronbach «o
1 80 91 .83

195



20 2004 195-198

42
.89 o
. gp2| or2 | oce2| 80
,
-0.10] -0.15| 0.007| 44.7%0.007 | 0.013 | 0.006 [ -0.259 -0.041
-0.04] -0.05| 0.004| 54.7% 0.004 | 0.010 | 0.005 | -0.137 0.032
0.11 0.16] 0.008] 40.2% 0.008 | 0.013 | 0.005 | 0.044 0.268
-0.03] -0.03] 0.003] 64.2% 0.003 | 0.008 | 0.005 | -0.100 0.033
1982 7 2002 ll -0.04| -0.05| 0.001] 89.1% 0.001 | 0.005 | 0.005 [ -0.077 -0.014
1998 4 2003 2 005 0.09] 0006 48.8% 0.006 | 0.012 | 0.006 [-0.015  0.89
0.12 0.16/ 0.005| 49.19% 0.005 | 0.010 | 0.005 | 0.068 0.255
-0.03] -0.05| 0.010{ 36.6% 0.010 | 0.016 | 0.006 | -0.181 0.077
-0.04] -0.06/ 0.005 54.3% 0.005|0.011 | 0.006 |-0.153 0.028
42 -0.02] -0.03] 0.002| 71.6% 0.002 | 0.009 | 0.006 | -0.090 0.035
-0.05] -0.08] 0.011| 34.0% 0.011|0.017 | 0.006 |-0.211 0.061
0.03 0.04| 0.003] 70.2% 0.003 | 0.008 | 0.006 | -0.020 0.108
0.07 0.11] 0.006] 48.9% 0.006 | 0.012 | 0.006 | 0.010 0.210
0.10 0.14| 0.005| 51.4% 0.005 | 0.010 | 0.005 | 0.050 0.225
274 -0.01] -0.01] 0.003] 65.6% 0.003 | 0.008 | 0.005 | -0.081 0.055
0.00f -0.01] 0.003| 60.6% 0.003 | 0.009 | 0.005 | -0.081 0.067
-0.02] -0.02] 0.001] 89.0% 0.001 | 0.006 | 0.005 | -0.056 0.008
0.02 0.03] 0.004] 61.2% 0.004 | 0.011 | 0.007 | -0.054 0.115
0.08 0.12| 0.017] 27.0%0.017 | 0.023 | 0.006 | -0.049 0.280
0.06 0.09] 0.012] 34.19%0.012 | 0.018 | 0.006 | -0.051 0.231
5 6 10 11 15 3
26 26 12 64
176 32
42
833
3
) 2
Hunter & Schmidt 1990
) 12
Barrick & Mount 1991 P
1994 a1 14
14 - 12 5 10
10
80
0 6 10
p
16 19
18 12 -
17 20 6 10
2002 .60 10 80 0
1 15
p
23 13
1 42 25 12 24
18 a1 -
0 15 19 13 9 10
16 16 10
a1 - 14 12 .10 - 6
80 0
80 80% 3
0 10 10
6
5 0

196




20 2004 195-198

.10 .10 40 50
6 10
15
1 42
2002
3
1
1994 .300 2000
257 Hunter -
& Hunter 1984
23 .56

1994

216 .352

22.1% 10.3% 22.4% 4
15 43.6

2000
1994
11 15
10
2000
2
5 6 10 11 15
80 80 80
V2l V2l V2l

-0.08] -0.12| 0.004] 69.1% -0.200 -0.043|| -0.11] -0.16] 0.013] 37.3% -0.307 -0.018f| -0.14] -0.23| 0.040| 25.8% -0.486 0.023
0.00 0.00/ 0.004| 63.5% -0.079 0.089]] -0.05/ -0.07| 0.000{ 93.9% -0.096 -0.042f -0.09] -0.13| 0.002] 89.3% -0.180 -0.079
0.08 0.11] 0.002] 80.6% 0.055 0.163] 0.13 0.19| 0.009] 44.1% 0.069 0.305 0.17 025/ 0.011] 53.9% 0.114 0.386
-0.01] -0.01] 0.003| 67.4% -0.081 0.066f -001] -0.02] 0.001] 91.1% -0.050 0.014|| -0.03| -0.04] 0.014 47.0% -0.190 0.118
-0.02) -0.02] 0.000] 100.2% -0.023 -0.023|| -0.04| -0.05( 0.002| 726% -0.117 0.010ff -0.03] -0.03] 0.018[ 42.2% -0.203 0.139
0.09 0.14| 0.008] 49.0% 0.026 0.261 0.05 0.09] 0.007| 53.1% -0.020 0.198 0.07 012| 0.012] 57.8% -0.017 0.258
0.10 0.14| 0.000| 104.3% 0.136 0.136 0.13 0.18| 0.010/ 405% 0.049 0.302, 0.16 024| 0.011] 55.1% 0.102 0.372
-0.03] -0.05] 0.014] 36.3% -0.200 0.102] -003] -0.04] 0.003] 73.6% -0.112 0.025[| -0.06/ -0.09] 0.009( 63.4% -0.209 0.034
-0.05| -0.08] 0.015| 34.6% -0.233 0.080ff -0.04] -0.06] 0.006] 58.2% -0.162 0.032| -0.03] -0.04] 0.009( 64.5% -0.162 0.076
-0.01] -0.01] 0.006] 55.7% -0.113 0.088] -0.01] -0.02| -0.001| 107.6% -0.023 -0.023|| -0.04] -0.08] 0.012( 58.5% -0.220 0.055
0.00 0.00/ 0.010] 43.4% -0.130 0.130f] -0.06] -0.09] 0.006] 58.1% -0.185 0.007ff -0.11] -0.18] 0.000| 100.9% -0.177 -0.177
0.05 0.07| 0.006| 58.5% -0.027 0.170] 0.03 0.05| 0.004] 66.1% -0.033 0.129 0.02 0.04] -0.006| 162.4% 0.040 0.040
0.06 0.09] 0.004| 67.7% 0.008 0.167 0.08 0.12| 0.009] 45.7% 0.002 0.244 0.08 0.11] 0.023] 39.6% -0.081 0.307
0.08 0.12| 0.007] 52.7% 0.009 0.224] 0.13 0.17| 0.010/ 40.9% 0.042 0.294 0.13 019/ 0.008] 62.1% 0.072 0.302
-0.01] -0.01] 0.000] 96.9% -0.034 0.006f] -001] -0.01] 0.007| 53.2% -0.113 0.097] 0.00 0.00/ 0.008] 63.7% -0.120 0.113
0.02 0.03] -0.001| 109.9% 0.031 0.031] -001] -0.01] 0.005| 61.8% -0.103 0.075 0.00 0.00/ 0.004| 80.2% -0.078 0.076
0.02 0.02] 0.000{ 94.3% -0.007 0.048] -0.02] -0.02| -0.001]| 115.1% -0.024 -0.024f| -0.04] -0.06] 0.001| 93.9% -0.103 -0.024
0.03 0.04] 0.006] 60.5% -0.056 0.145] 0.03 0.05 0017, 336% -0.121 0.215 0.01 0.01] -0.003] 119.6% 0.010 0.010
0.06 0.08/ 0.009| 47.8% -0.046 0.203] 0.13 0.20| 0.019] 29.3% 0.028 0.378 0.08 0.13] 0.005| 76.1% 0.036 0.217
0.05 0.07] 0.007] 56.3% -0.033 0.177 0.10 0.16| 0.027| 23.8% -0.051 0.371] 0.06 0.09] 0.002] 88.7% 0.029 0.147

197




20

Roberts, Caspi & Moffitt 2003

5 6 10
11 15
6 10
1994 3
5
185% 6 10
268 11 15 16.8
6 10 2
6 10
5.

2004

15

198

195-198

15

15

Barrick, M.R. & Mount, M.K. 1991 The big five
personality dimensions and job performance;: A
meta-analysis. Personnel Psychology, 44, 1-26.

Hunter, J. E. & Hunter, R. F. 1984 Validity and utility of
alternative  predictors of job performance.
Psychological Bulletin, 96, 72-98.

1994
8 1
2000
13 3 159-167
2000

Dreher, G.F & Bretz, R.D.Jr. 1991 Cognitive Ability and
Career Attainment: Moderating Effects of Early
Career Success. Journal of Applied Psychology, 76,
392-397.

Hunter, J. E, & Schmidt, E L. 1990 Methods of
meta-analysis: Correcting error and bias in research
findings. Newbury Park, CA: Sage.

Robers, BW, Caspi, A. & Moffitt, TE. 2003 Work
Experiences and Personality Development in Young
Adulthood. Jourmmal of Personality and Social
Psychology 84, 582-593.



