360 LM 7 4 — RNy 7 RDITENR R ICE S 2 —F%

O=EERE SHER Rt 7r—b~A2 P AV Y ) a—v 3 v X)

How do managers change their behavior after 360-degree feedback?

Toshihiko Miyazawa Shiho Imashiro (Recruit Management Solutions Co., Ltd.)
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