work engagement

, 2025

(Schaufeli & Bakker, 2004; Schaufeli, Salanova,
Gonzalez-Roma & Bakker, 2002)

(Halbesleben,
2010)
, 2018

- Job
Demands-Resource Model; JD-R
(Bakker & Demerouti, 2007; Schaufeli & Bakker,
2004) JD-R

(Bakker & Demerouti, 2007; Schaufeli &
Bakker, 2004) JD-R

(Mazzetti et al., 2023; Schaufeli & Bakker, 2004)
LMX

(Tummers & Bakker, 2021)

, 2014

, 2014 JD-R

(Bakker & Demerouti, 2007; Schaufeli &
Bakker, 2004)

moderate
JD-R



2024

2024
JD-R

Bakker, 2021)

JD-R

(Tummers &
2024

JD-R

LMX

2010; Mazzetti et al., 2023)

JD-R

& Bakker, 2004)
(Agarwal et al., 2012)

(Halbesleben,

(Schaufeli

2a
2b LMX
, 2024 2024
LMX
perceived organizational support
LMX
(Mete et al., 2021)
3a
3b LMX
LMX
500
600
48% 52%
20 26.7% 30 21.3% 40
28.1% 50 23.8%



2.2 0 100
221
9
UWES (Schaufeli et al., 2006; Shimazu et al., B
2008) 5
o=.96
7 LMX (Graen &
Uhl-Bien, 1995)
5
5
222 LMX
3.
3.1
Table 1
, 2020
(Judge
et al., 2004)
, 2020
Table 1
SD 1 2 3 4 5 6 7
1 2.84 .99
2 2.92 113  .26%**
3 20.12  13.24 A3** .07
4 36.23  22.07 .06 .01 14xxx
5 16.84 14.9 .01* .01 .01 23**x
6 26.42  25.12 .06 .04 38*x* B2*x* Y G
7 LMX 3.26 91 .49%** 19**x 28*** -.05 .05 12

***p<,001, **p<.01, *p<.05, tp<.1



3.2 Figure 1

3.2.1
IVHFAP AV
f=-.257,SE =.045,p<.01 -158* > -.112
1 ISR =-.045 *, 95%Cl [-.098 -.013]
***n<,001, **p<.01, *p<.05, Tp<.1;
Table 2 B
B SE LMX
=257 *** .045 .
-121 ** 004 Figure
, 0 -.136 .089 .
= ' S 2 Figure 2 LMX
Adj.R® .080 B =-213, p
***n<.001, **p<.01, *p<.05, Tp<.l; <.01 LMX
I £ =.499 p<.01
3.2.2 B =-.206, p < .01
indirect effect = -.103
95%CI[-.160 -.054] LMX
5,000
95%
2b
Figure 1
S =-158, p Figure 2 LMX
=.041
B = .180, p - o
= 069 499 *** Tt _206%**
=-252,p<.01
IndII'ECt EﬁeCt = '.045 Z213%** > -.110* >
95%C|[— 098 - 013] fEEEShER = -.103***, 95%Cl [-.160 -.054]
***n<,001, **p<.01, *p<.05, Tp<.1;
B
2a
3.2.3
LMX

Table 3



Table 3

i SE B SE
2.906*** 063 2.925%** 063
-112 .006 -126 T .006
-252%** 046 -257*** 045
120 ** 004 -120 ** 004
1, 0 -125 .089 -125 .089
-144 .006 -154 .006
-.081 .006 -.093 .006
-147 .006 -158 .006
x -097 * 003
R? .089 .098
Adj.R? .078 .086
***n<.001, **p<.01, *p<.05, Tp<.l;
1
p=-252,p

<.01

B =-.097,p=.014

+1SD  p=-40,p<.01
-1SD B =-19, p <.01
Figure 3
3a

Figure3
-0 VARV Eb
—— wEAvA - EE(
4
B
@3
2
1
-15D +15D
TS DA
95%
LMX
Table 4
Table 4
LMX
B SE B SE
2.894**% 063 2.919*** 065
LMX -110 * 058 -128 ** 060
-206*** 052 -211%** 052
-136*** 004 -139 .004
1, 0 -141 .089 -149 * 089
-.036 .003 -.038 .003
-.009 .004 -011 .004
-.022 .003 -.023 .003
LMXx -.059 .041
R? .094 .097
Adj.R? .083 .085

***n<,001, **p<.01, *p<.05, Tp<.1;

B =-110,p=.018

p
1 LMX
B =-.206, p < .01 2
2 LMX

LMX



-.059, p =.16 3b

321 323
moderated mediation analysis (Preacher et al.,
2007) 321 323
4.
LMX
1
2a LMX
2b
LMX
LMX
LMX
3a
3b
4.1
JD-R
LMX
(Tummers & Bakker,
2021)
LMX

JD-R

(Bakker & Demerouti, 2007;
Schaufeli & Bakker, 2004)

JD-R
LMX

(Bakker & Demerouti, 2007; Schaufeli & Bakker,

2004)
, 2024

JD-R

4.2

LMX

(Graen & Uhl-Bien, 1995)

(Tymon et al., 2011)



LMX

LMX

, 2020

1966

Agarwal, U. A., Datta, S., Blake-Beard, S., &

Bakker,

Graen,

Bhargava, S. (2012). Linking LMX,
innovative work behaviour and turnover
intentions: The mediating role of work
engagement. Career Development

International, 17(3), 208-230.

A. B., & Demerouti, E. (2007). The Job
Demands- Resources model: state of the art.
Journal of Managerial Psychology, 22(3),
309-328.

G. B., & Uhl-Bien, M. (1995).
Relationship-based approach to leadership:
Development of leader-member exchange
(LMX) theory of leadership over 25 years:
Applying a  multi-level  multi-domain
perspective. The Leadership Quarterly, 6(2),
219-247.

Halbesleben, J. R. B. (2010). Work engagement: A

handbook of essential theory and research (A.
B. Bakker & M. P. Leiter, Eds.; Vol. 209, pp.
102-117). Psychology Press.
https://doi.org/10.4324/9780203853047

Judge, T. A., Piccolo, R. F., & llies, R. (2004). The

forgotten ones? The validity of consideration
and initiating structure in leadership research.
The Journal of Applied Psychology, 89(1),
36-51.

2018

2025

Mazzetti, G., Robledo, E., Vignoli, M., Topa, G.,

Guglielmi, D., & Schaufeli, W. B. (2023).
Work engagement: A meta-analysis using the
job demands-resources model. Psychological
Reports, 126(3), 1069-1107.

Mete, E. S., Sokmen, A., & Sokmen, A. (2021). The


https://doi.org/10.4324/9780203853047

relationship between supervisor support and
turnover intention: The moderator effect of

leader-member exchange. Gazi Journal of

R., & Kitaoka-Higashiguchi, K. (2008). Work
engagement in japan: Validation of the

Japanese version of the Utrecht Work

Economics and Business, 7(3). Engagement Scale. Applied Psychology: An
https://doi.org/10.30855/gjeb.2021.7.3.006 International Review, 57(3), 510-523.
(1966). o Tummers, L. G., & Bakker, A. B. (2021). Leadership

o and Job Demands-resources theory: A
Preacher, K. J., Rucker, D. D., & Hayes, A. F. (2007).
Addressing moderated mediation hypotheses: 12, 722080.

systematic review. Frontiers in Psychology,

Theory, methods, and prescriptions. Tymon, W. G., Jr, Stumpf, S. A., & Smith, R. R.

Multivariate Behavioral Research, 42(1), (2011). Manager support predicts turnover of

185-227. professionals in India. Career Development
(2024). International, 16(3), 293-312.
— 2020 Works
Report2020
— ,37(2),
173-180.

Schaufeli, W. B., & Bakker, A. B. (2004). Job
demands, job resources, and their relationship
with burnout and engagement: a multi-
sample study. Journal of Organizational
Behavior, 25(3), 293-315.

Schaufeli, W. B., Bakker, A. B., & Salanova, M.
(2006). The measurement of work
engagement with a short questionnaire: A
cross-national  study.  Educational and
Psychological Measurement, 66(4), 701-716.

Schaufeli, W. B., Salanova, M., Gonzalez-Rom4, V., &
Bakker, A. B. (2002). The measurement of
engagement and burnout: A two sample
confirmatory  factor analytic approach.
Journal of  Happiness  Studies: An
Interdisciplinary Forum on  Subjective
Well-Being, 3(1), 71-92.

(2014).

Shimazu, A., Schaufeli, W. B., Kosugi, S., Suzuki, A.,
Nashiwa, H., Kato, A., Sakamoto, M.,

Irimajiri, H., Amano, S., Hirohata, K., Goto,


https://doi.org/10.30855/gjeb.2021.7.3.006

